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Background

A The Equality Act 2010 — means it
is unlawful to discriminate against
people with protected
characteristics.

A ‘Public Sector Duties’ (PSDs)
introduced a legal obligation for

public organisations to consider | SERAO] \

race, disability and gender — :

equality when making decisions. Th@ :qua |J[y ACJ[ 201 O
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Institutional Racism

“The collective failure of an
organisation to provide an appropriate
and professional service to people
because of their colour, culture, or
ethnic origin. It can be seen or
detected in processes, attitudes and
behaviour which amount to
discrimination through unwitting
prejudice, ignorance, thoughtlessness
and racist stereotyping which
disadvantage minority ethnic people”
(Paragraph 6.34).
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/277111/4262.pdf
https://www.pressenza.com/2018/04/stephen-lawrence-death-changed-british-law-forever-trust-police-yet-recover/
https://creativecommons.org/licenses/by/3.0/
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Gommission on Race and Ethnic Disparities

“..no longer see a Britain where
the system is deliberately rigged
against ethnic minorities”
(Commission on Race and Ethnic
Disparities, 2021, p8).
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/974507/20210331_-_CRED_Report_-_FINAL_-_Web_Accessible.pdf
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Literature Review
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focused than gthers, especially white British, but in certain respects reported less
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Stereotype threatAronson and Steele, 20passociated with Black British women
of African and Caribbean heritagan ra/, l[aziness, aggressiveness, and dominance
(McGee, 2020Phipps and Prieto, 20
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https://www.advance-he.ac.uk/sites/default/files/2019-07/AdvHE_Onwards%20and%20Upwards_Year_3_0.pdf
https://johepal.com/files/site1/user_files_9498d9/victoria-A-10-26-2-add01e1.pdf
https://psycnet.apa.org/record/2005-08058-024
https://journals.sagepub.com/doi/full/10.1177/2332858418816658
https://philpapers.org/rec/PHILIA
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BAME Psychologists

NBAME professional s
profession? [and] when this pattern of
exclusion Is repeated time and time again
why do psychologists remain silert 0

(MO g a d2020b1).
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https://www.iomcworld.org/open-access/first-letter-to-white-educational-psychologists-we-cant-breathe-black-lives-matter-56739.html

Aims

And Objectives

1. To highlight institutional racist practices
within Educational Psychology Services and
other CYPS, at both individual and Service
level, which adversely affect Black British
women.

2. To suggest ways to dismantle insensitive
practices and to suggest alternative
strategies.

See:Promoting Racial Equality within
Educational Psychology Services (2006

S UNIVERSITY o
%’ GREENWICH


https://shop.bps.org.uk/promoting-racial-equality-within-educational-psychology-services-a-report-from-the-decp-working
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Methods

Constructivist Grounded Theory

reality is subjective

the researcher’s background will
unavoidably influence the
research findings

The researcher practises
reflexivity

generalisations are situated in a
specific context, i.e., Black
British female managers and
CYPS workplaces.

Constructing
Grounded Theory

Kathy Charmaz
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https://blogs.ubc.ca/qualresearch/grounded-theory-a-brief-note/
https://creativecommons.org/licenses/by-nc-sa/3.0/
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Participants

Name Age Occupation

Shirley 60+ FE lecturer

Patricia 50+ FE lecturer

Jenny 40+ Deputy head teacher

Amber 40+ Senior Educational psychologist
Sian 40+ Senior Educational psychologist
Leanne 40+ Senior Educational psychologist
Brenda 50+ Senior Educational psychologist
Georgina 40+ Deputy head teacher

Maxine 50+ HE lecturer

Ann 40+ HE lecturer S\ UNIVERSITY o
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Data GO I I e cti 0 n A Demographic Questionnaire.
A Interviews.

Phases — rapport and sensitivity:
(i) Apprehension,

(ii) Exploration

(iii) Cooperation
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https://onlinelibrary.wiley.com/doi/full/10.1111/j.1365-2929.2006.02418.x
https://technofaq.org/posts/2020/06/3-ways-that-technology-improves-productivity/
https://creativecommons.org/licenses/by-nc-sa/3.0/
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(i) Apprehension

‘l know I’ve had like negative impact. I don’t know if it has held me
back’ (Jenny).

‘Negative impact, how does that look...’? (Researcher).

‘I think it makes, | am quite cynical I think, I think it makes me quite
cynical yeah, but | am not someone that gives up’ (Jenny).

Are you tired? (Researcher)

‘Yeah, and I feel it’s grossly unfair and it’s grossly unjust and I don’t
want to play that game. I feel like, I’'m playing a game and | don’t
feel like I should have to’ (Jenny).
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(ii) Exploration

“I remember being kicked in the shins
and things... there was one other Black
family at school and we were very well
aware of racial abuse... | mean | must
have been 4 or something... kids call
you names... as you get older you’re
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