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Episode Description

Description

In this episode of the Whiteness at Work podcast, Dr. Claire Stewart-Hall engages

with Professor Denise Miller and Dr. Charmaine Brown to explore the concept of
whiteness, its implications in educational settings, and experiences with racism. They
discuss the mechanisms to dismantle whiteness, the role of research in advocating for
change, and the psychosocial costs of racism faced by staff in educational institutions.
The conversation emphasises the importance of awareness, community
empowerment, and the need for meaningful research that impacts society beyond
academia.

Dr. Claire Stewart-Hall and guests delve into the complexities of studying racism,
allyship, and the psychosocial costs associated with these experiences. They discuss
the importance of understanding the perspectives of both Black individuals and white
allies in academia, the challenges of institutional racism, and the need for a shift in
power dynamics to foster genuine change. The conversation highlights the ongoing
struggle against institutional racism and the necessity of addressing whiteness in
discussions about equity and inclusion.
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Chapters

00:00 Understanding Whiteness and Its Impact
06:58 Personal Journeys with Whiteness

16:04 Mechanisms to Dismantle Whiteness

21:11 Research as a Tool for Change

32:55 Exploring the Psychosocial Costs of Racism

36:41 The Costs of Allyship and Racism


https://open.spotify.com/show/1t07DB4ILZdw1gsFHa0hSF
https://podcasts.apple.com/ca/podcast/whiteness-at-work/id1782561091
https://equitablecoaching.com/
https://www.gre.ac.uk/people/rep/faculty-of-education-and-health/denise-a-miller
https://drcharmainebrown.com/

39:32 Exploring Psychosocial Costs of Racism
43:52 The Role of White Perspectives in Racism
48:59 Shifting the Narrative on Institutional Racism
51:51 Reflections on Change and Progress
01:00:34 Methodological Insights on Whiteness

01:08:08 Understanding Whiteness and Power Dynamics
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