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The onus is on the professional
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How did we get here?

« Specialisation
» Expertise
- Inside knowledge

* Professionalism is a social institution
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Accidental External Client, public Intemal audits  Routine Management Reporting by
discavery (1) investigalions or confractor  and reviews internal abservalion employees (3)
or audits (2) complaints (4) (6) controls (7) (5)

m Employee, ContractorElc (n=7135) m Governance (n=1922) ® Manager (n=4774)

Brown, Olsen & Lawrence (2018). WWTW2 Working Paper 2.
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Can the professional carry that burden?
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12.4%

m Harassment &/or employment
repercussions only

m Collateral impacts, harassment &
employment impacts

Collateral impacts and employment
impacts only

u Collateral impacts and harassment
only

u Collateral impacts (stress,
performance, isolation) only

= No known repercussions

Brown, Olsen & Lawrence (2018). WWTW2 Working Paper 2.
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Whistleblowers face uncertainty & ambiguity

 Before
* During
o After
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Who should |
make the report to?
Are there different
options?

Is the
information worth
reporting? How
many details are
needed?

How will the
information be
handled?

What kind of
protection can be

expected? Now

and later on?

Ficure 1. Questions people ask themsclves before whisticblowing
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Why does it take
so long? Is there a

cover-up?

Where can | go to
when | or someone
associated with me
experience reprisal?

Is the investigation

done properly and
independently?

Figure 2. Questions ceocle ask thamselves after reparting a concern
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Health & Well-being Emotional support

Figure 3. The value of independent advice
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Speak up, stop harm L ) e e SR
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Promoting Ethical Workplaces
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Thank You.

Dr Wim Vandekerckhove
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